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Intent/Purpose


To establish the roles and responsibilities of the IMIA-NI Special Interest Group Representative as well as the criteria and procedures for their selection.



Definitions
IMIA
The International Medical Informatics Association (IMIA) is an international association constituted of member countries.  IMIA’s interest is focused on the dissemination and promotion of health informatics as it relates to scholarly endeavour, science, research and practical application.  COACH is the member organization for Canada and as such, may appoint its members to IMIA and its various working groups and Special Interest Groups.




IMIA/NI-SIG
IMIA-NI is the Special Interest Group on Nursing Informatics of the International Medical Informatics Association (IMIA).  It is a non-profit organization, originally established by IMIA in 1983 as Working Group 8 of IMIA, dedicated to serving the specific needs of nurses in the field on nursing informatics. 

The focus of IMIA-NI is to: 

· Foster collaboration among nurses and others who are interested in nursing informatics; 

· Explore the scope of nursing informatics and its implication for information handling activities associated with nursing care delivery, nursing administration, nursing research and nursing education, and the various relationships with other health care information systems; 

· Support the development of nursing informatics in the member countries; 

· Provide appropriate informatics meetings, conferences and post-conferences and provide opportunities to share knowledge and research to facilitate communication of developments in the field; 

· Encourage the publication and dissemination of research and development materials in the field of nursing informatics; 

· Develop recommendations, guidelines and courses related to nursing informatics. 

IMIA-NI holds a triennial conference, has an annual General Assembly meeting, and pursues other activities through its Working Groups.



CNIA
The Canadian Nursing Informatics Association (CNIA) considers itself to be the voice of nursing informatics in Canada.  CNIA is considering affiliated organization status with COACH.



Roles & Responsibilities
The COACH IMIA-NI Representative acts as a liaison between COACH and IMIA-NI. Roles and responsibilities include:

1. Providing a written report on IMIA-NI activities for each COACH Board meeting, on a quarterly basis for the COACH members at large and for the COACH Annual General Meeting

2. Recruiting COACH members for participation in IMIA-NI Working Groups and Committees

3. Requesting input from COACH Board on positions related to issues being brought to the IMIA General Assembly by the IMIA-NI;

4. Voting at the IMIA-NI meetings on behalf of COACH, and as applicable, as directed by COACH

5. Reporting to IMIA-NI on national health informatics initiatives in Canada generally and COACH initiatives of relevance specifically.


Selection Process 
On an as needed basis (see term below) COACH and CNIA will issue a call for expression of interest from their respective members.  All interested candidates must submit a brief letter outlining why they are interested in representing Canada and COACH at IMIA-NI and to provide their updated curriculum vitae to the COACH National Office.  

The selection committee, comprised of two directors of the COACH Board (the Director of Strategic Alliance and the Director of Membership) and two CNIA representatives (to be determined by the CNIA Board), will review the applications and make a recommendation to the COACH Board. The COACH Board shall consider the recommendation and appoint the IMIA-NI Representative.



Qualifications
In order to qualify for consideration as the COACH IMIA-NI Representative, potential candidates must meet the following requirements:

1. Hold current membership in both COACH and CNIA

2. Demonstrate active involvement in nursing and in health informatics

3. May not hold any position on the Executive Board of COACH or the Board of Directors of CNIA, with the exception of the position of Past President.



Term of Office
The COACH IMIA-NI Representative will hold the position for a three-year term on the condition that the roles and responsibilities are being met, as reviewed by the COACH Board on an annual basis. 

Where the incumbent has been elected to a position on the Board of Directors of IMIA-NI, such renewal shall not be unreasonably withheld provided the incumbent has secured the prior approval of the Executive Board for the nomination to office within IMIA-NI.



Expense Policy
The IMIA-NI Representative is not covered under COACH’s Expense Policy and is therefore a self-funding volunteer position.
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